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NMMU RESEARCH AWARDS: POLICY AND PROCEDURES

1 INTRODUCTION

The NMMU Research, Technology and Innovation (RTI) Strategy aims to systematically grow high-level research competence and innovation in a number of niche areas, while raising the level of research output of the university as a whole.  The institutional strategy follows the vision of the University: to be a dynamic African university recognised for its leadership in generating cutting-edge knowledge for a sustainable future.

The research strategy aims to create and sustain an environment that encourages, supports and rewards a vibrant research, scholarship and innovation culture. The strategy recognises the importance of critical inquiry, as well as the need to address societal challenges in terms of wealth creation and improving quality of life. The research and innovation agenda of the institution is informed by the following strategic goals:
· To conduct research that contributes to local, national and global sustainability.

· To create and support an environment that facilitates research productivity.

· To advance knowledge creation through leading-edge research, scholarship and innovation.

· To develop and sustain the research capacity of staff and students.
Institutional research awards are seen as an important mechanism to achieve the above strategic goals. Faculties are strongly encouraged to identify and acknowledge additional top researchers.

To give recognition to excellence in the performing and creative arts and innovation additional awards have been introduced.
2   PURPOSE OF RESEARCH AWARDS

2.1 To promote, recognise and reward research excellence.

2.2 To reward and give recognition to the top researcher in each faculty.

2.3 To reward and give recognition to emerging researchers. 
3   AWARD CATEGORIES
3.1 NMMU Researcher of the Year Award.

3.2 Faculty Researcher of the Year Award. 

3.3 Emerging Faculty Researcher of the Year Award.

4 REPORTING PERIOD
Awards recognise research excellence during a calendar year, 1 January to 31 December. 

5 GENERAL ELIGIBILITY

5.1 Only permanent staff members or those who have been appointed on a fixed-term contract uninterruptedly for three years or longer may apply. Research Associates are specifically excluded from these awards.

5.2 A staff member may not apply in the same year for the Faculty Researcher and Faculty Emerging Researcher of the Year Award.

6 AWARDS FUNCTION
6.1 The awards will be presented at a high profile function. 

6.2 The Department of Research Management will budget for the costs associated with the function and will be responsible for the arrangements.

6.3 Recipients of awards will be presented with appropriate certificates.
7 INCENTIVE FUNDING
7.1 The Department of Research Management will budget for the incentive funding associated with the NMMU Researcher of the Year Award.
7.2 The incentive funding will be paid into the research accounts of researchers and may only be used to fund research-related activities.
8 IMPLEMENTATION DATE
1 January 2010 (i.e. for awards to be presented in 2011).

9: NMMU RESEARCHER OF THE YEAR AWARD

9.1 PURPOSE

The main purpose of this prestigious award is to give recognition to the top researcher who made the most significant contribution towards research at the NMMU during the relevant reporting period.

9.2 CRITERIA

9.2.1 High impact and quality academic research outputs will be of paramount importance rather than quantity.

9.2.2 The following will be taken into consideration: Publications, conference involvement, supervision of postgraduate students, national and international recognition, research grants and human capital development.

9.3 MONETARY VALUE

Determined by the Department of Research Management on recommendation of the NMMU RTI Committee with due consideration of the relevant budget.
9.4 SPECIFIC ELIGIBILITY

There is no limit to the number of times that a staff member may receive this award.
9.5 PROCEDURE

9.5.1 During February of each year the Department of Research Management (RM) will invite top researchers to apply for the award on the attached application form. 
9.5.2 Applicants should not necessarily be in the running for the Faculty Researcher of the Year Award.
9.5.3 Individuals, especially those in support services but not excluding those based in faculties, may independently complete and submit application forms to RM.
9.5.4 Application forms should be submitted to RM before the last working day of March (For the 2013 Award this date has been moved to 2 May 2013). 
9.5.5 Applications will be considered by a Selection Committee comprising the following members: DVC: Research and Engagement (Convenor), Director: RM, Director: RCD and three additional members appointed by the NMMU RTI Committee.
9.5.6 The Committee will use a weighted score card, approved by the NMMU RTI Committee, as a guideline. The score card can be viewed on the Research Management website.
9.5.7 The Committee may invite the applicants for an interview, if deemed necessary. 
9.5.8 The Committee may decide not to make an award for the year under review if it is of the opinion that no nominee qualifies for this prestigious award.
10: FACULTY RESEARCHER OF THE YEAR AWARD

10.1 PURPOSE
10.1.1 To identify the individual who made the most significant contribution towards research in the faculty during the year under review.

10.1.2 To stimulate research activities and create a research culture in all faculties.

10.2 CRITERIA

10.2.1 The faculty-specific criteria as approved by the respective boards of faculty will be submitted to the NMMU RTI Committee for noting.

10.3 MONETARY VALUE

Determined and budgeted for by the Faculty RTI Committee in consultation with the Department of Research Management and the NMMU RTI Committee.

10.4 SPECIFIC ELIGIBILITY

Normally there is no limit to the number of times that a staff member may receive this award.

10.5 PROCEDURES

10.5.1 Faculties will develop and implement their own procedures to identify the Faculty Researcher of the Year.

10.5.1.1 The following information should be submitted to RM by the chairperson of the FRTI Committee before the last working day of April: (For the 2012 Awards this date has been moved to 2 May 2013). Name of Faculty Researcher of the Year.

10.5.1.2 A brief motivation for selection.

11: EMERGING FACULTY RESEARCHER OF THE YEAR AWARD

11.1 PURPOSE

11.1 To identify and encourage the next generation of researchers.

11.2 CRITERIA

  11.2.1 Faculties will determine their own criteria that will be made readily available and communicated timeously, and takes into consideration inter alia: 

· Faculty Research Strategy

· Development trajectory

11.3 MONETARY VALUE

Determined and budgeted for by the Faculty RTI Committee in consultation with the Department of Research Management and the NMMU RTI Committee.

11.4 SPECIFIC ELIGIBILITY

11.4.1  Professors and Associate Professors do not qualify for this award which is primarily aimed at emerging researchers. 
11.4.2  Staff members who were previously not active researchers. 

11.4.3  An individual may receive this award only once.

11.5 PROCEDURES

11.5.1 Faculties will develop and implement their own procedures that will be made readily available and communicated timeously to identify the Emerging Faculty Researcher of the Year.

11.5.2 The following information should be submitted to RM by the chairperson of the FRTI Committee before the last working day of April: (For the 2013 Awards this date has been moved to 2 May 2013)
11.5.2.1 Name of Emerging Faculty Researcher of the Year.

11.5.2.2 A brief motivation for selection. 
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